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OUR CHARGE 

VTSTON Srntcmcnt (in process) 

What are we striving for? What is our greater goal? What do we aspire to be? 

Girl Scouts of Orange County create experiences and opportunities where everyone's unique and diverse 

identities are honored and celebrated. 

MISSTON Statement (in process) 

What do we do to move toward our vision? 
The IDEA Team leads/guides Girl Scouts of Orange County in our efforts to build on Girl Scouts' legacy of 
inclusiveness as we recognize and act on issues of social justice, equity, accessibility, and cross-cultural
understanding that directly and indirectly influence all our work. 

Understanding Key Concepts Related to Justice, Equity, Diversity, Inclusion, Accessibility and Racial Justice 

These are our working definitions intended to provide a foundation for our work. We realize that there are 
different interpretations for many of the terms and we encourage you to focus on the core value and message 
presented in each definition. 

Diversity includes all the ways in which people differ, and it encompasses all the different characteristics that 
make one individual or group different from another. It is all-inclusive and recognizes everyone and every 
group as part of the diversity that should be valued. A broad definition includes not only race, ethnicity, and 

gender-the groups that most often come to mind when the term "diversity" is used-but also age, national 
origin, religion, disability, sexual orientation, socioeconomic status, education, marital status, language, and 
physical appearance. It also involves different ideas, perspectives, and values. It is important to note that many 
activists and thinkers critique diversity alone as a strategy. SOURCE: UC Berkeley Center for Equity, Inclusion 
and Diversity, "Glossa1y of Te1ms" (page 34 in 2009 trategic Plan). Baltimore Racial Justice Action, "Our 
Definitions" (2018). 












